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CURRICULUM VITAE 

 
Name: Madan Lal Keer 

E-mail: mlk@cuts.org 

Present Designation:   Programme Officer 

Educational Qualification 

University/ Institute Year Subject(s) Degree 

Vardhaman Mahaveer Open University 
Kota 

2017 Human Resource MSW 

Mohanlal Sukhadia University Udaipur 1995 Hindi, History, Sociology BA 

Rajasthan Board of Secondary 
Education, Ajmer 

1992 
Hindi, History, Political 

Science 
12th 

Work Experience 

Year Experience 

17 June 1999 till date CUTS Centre for Human Development, Chittorgarh 

10 March, 1997 to 16 June 1999 Lok Jumbish Project, Barisadri 

October 1995 to March 1997 Nehru Yuwa Kendra, Chittorgarh 

 
Project Experience: 
 
 Planning and implementing project level activities i.e NAIROSHNI Leadership 

Development Training, Rajasthan Social inclusion programme & Promoting Organic 
Consumption. 
 

 Successfully completed Village Health and sanitation committee (VHSC) training in 
Chittorgarh and Pratapgarh district supported by district health society.  
 

 Jan Mangal Joda (Married Couple) Training programme was successfully completed 
in chittorgarh district supported by district health society Chittorgarh. 
 

 Successfully complete Mother NGO project. Project was implemented in Chittorgarh 
and Bhilwara district supported by Department of Health and Family Welfare GoI. 
Awareness activities were organized through Federation of NGOs, submitted 
reports.  
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 Work at grassroots level in different project like Rural Women Empowerment 

Project, Rural Girl Empowerment Project, Universal Birth Registration Project, 
Improving Quality of Elementary Education project in Chittorgarh district. 
 

 Developing monthly plan for PCO mapping and Phone testing, ensuring regular and 
systematic documentation of all CHILDLINE activities, Guide and train the team in 
responding effectively to calls and case interventions, and identify training needs of 
the team, Organise team building sessions with the team, manage and resolve the 
team dynamics, undertake capacity building of the team,  address issues faced by 
the team related to work, Organise weekly meetings with the CHILDLINE team, 
Ensure accurate documentation of all calls and share data to CIF on an ongoing 
basis, Oversee the administration of the team in terms of attendance/leave and in 
terms of financial matters, Liaise with the Allied Systems. 
 

 Community mobilization through meeting, school talk and cultural programmes at 
village level. Identification of motivator and training on school mapping. School 
mapping work at village level with motivator group. Organized school enrolment 
camping at village level.  
 

 Awareness and capacity building work was done with rural youth on rural 
development. Sports competition and cultural programme were organized at 
village and block level. Celebrated important national and international days with 
support youth clubs. Youth club were formed and regular meeting with youth club. 
Information collection from various departments regarding youth related and 
circulated in youth clubs.  
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